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Assessor
e Counselor
* Demonstrator
 Friend

e Facilitator

* Fact finder

* Fountain of knowledge
* |nstructor

e Mentor

*  Motivator

* Organizer and planner
* Role Model

* Supporter
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WoODEN ON LEADERSHIP.

PyramMmiD “Success Is peace of mind which
OF SuccE 3.2 is a direct result of self-satisfaction
e :

in knowing you made the effort

GREATNESS 3
"Perform at your best when to become the best of which
wour best s reguired. Your

Ibest is required each day.” you are capab[e =

“Ba yourself, Don't b “The strongest steed Is
thrown off by svents weell-founded self-belel,
whether good or bad.” camed, not given.®

“Abilty may get you “What a leader learms “The star of the
to the top, but character after you've leamed it team is the team.
keeps you there = mental, all counts mast of all* e’ supercedes “mae’ .~
maral, and physical =

| “Cantral of your srganization “Constantly be aware “Make & tecision!
begins with control of and observing. Always Failure to act is often the When thwarted try
yourself, Ba disciplined.” [ la Impfwe mmﬂf biggast fallure of all * agaim; harder; smartar,
i the peam,” Perseverns relentfessiy

W YA-E"I"\" WPF.'IIAﬁ oM N“I'I-IUEIASH‘

“Gtrive to build o team 'Ithln'tn]lnun:lf “Hove utmost concern “Your energy and enjoyment,
company of very hard filbed with camaraderig and Be trus to thoss For what's right rather drive and dedication will
work. There is no trick, respact: comrades-in-arms." wou lead,” than who's right.” stirmulate and greatly

N0 pasy way. * inapire others.”

12 LESSoNS 1IN LEADERSHIP
1. Oood Valuas Attract Oood Peopla 5. It Takes 10 Hands To Maks A Baskst 9. Make Oreatness Attainable By All
2. Love Is The Most Powerful Four-Letter Word 6. Little Things Make Big Things Happen 10. Seak Significant Change
3. Call Yoursalf A Teachar T. Maka Each Day Your Masterplaca 11. Don't Look At The Scorebaard
4. Emation 18 Yol ERSMY H. TH& CAFFSE 13 MiGhtiss THAA A SHER 12 AdVEFSITY IS TolF ASSat

www.CoachJohnWooden.com
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Coaching
— Delivering the
Evaluating

— Evaluate the program, team member
development and your own coaching
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your coaching philosophy

coaching styles + Learmiog Th: b meard leaimeng Dhe ruiis
h 1 . + R
teaching methods S UL LS + Lath of @ sease ool porved aned nisgae sitilTs

. - N + Enpaivierile B & Diggiidee i3 BEs o030
the learning process and training principles

the rules for your sport/event
& RHHRE SR SO TR g dmdarniTea

how to assess your coaching performance ' = Developing itrstege knowledi
. S e s v Doy and long-teem plim
how to communicate effectively with your athletes Sl LR = » Loz tingemey planning

the biomechanical principles that underpin efficient action
= wrimirasing pavcrE i CapoiEe

use evaluation tests to monitor training progress and predict performance R B
o ang el { =43 ‘d'rghl-l'lrrrlw'l'pmilr-w'-.-l-.-:-.-
advise athletes how to prepare for competition O b p A = Pradiciing schcaet
ona = | g hm LR S T
evaluate an athlete's competition performance et bl b
o = Enlerene iniradedgs
evaluate athlete/training and athlete/coach performance + WLt
= PMlaaring
provide clear and effective instructions, explanations and demonstrations o vt Kl bex
' = hmerakng YR
conduct effective observation and analysis ' Wi
= pl-meaeficrng

provide clear and effective feedback

© The Wall Group 2013 2013 TSP Symposium



S THE
= WALLGROUP

— Other Comi
e School, college, worl

e Family and partner

> X XX X
* Hobbies and other sports r:.::< CCcCo
: . .. (_W
— Time available for training

— Preferred learning style

— Goals
e SMARTER or SCCAMP
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Strengths
— What were the be
— What did we do well and \

e Weaknesses

— Are there gaps in the program?
— What did we not do very well and why?
 QOpportunities
— How can we enhance the program to the benefit of the athlete?
e Threats
— What may prevent us achieving the short and long term objectives?
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Coc

“Success is pe
effort to beco

John Wooden
PRIDE = Personal Resp

“Discipline is the foundation
failure.”

Jim Rohn

“Excellence happens when you try each day to both do and be, a little better than you were
yesterday!”

Pat Riley

......

“Big things are accomplished only through the perfection of minor details.” -- John Wooden

We are what we repeatedly do. Excellence then, is not an act, but a habit. Aristotle

“Strive for excellence, not perfection”

“Temporary acceptance of mediocre performance leads to permanent acceptance of poor
performance.”
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Vince Lomb

“Whether you
Henry Ford

“l don't think that once
Larry Bird, basketball

“I have no regrets because | know | did n
Midori Ito, ice skating

“I maintain my edge by staying a student - you always have something to learn.”
Jackie Joyner-Kersee, track

“A coach is someone who tells you what you don't want to hear, who has you see what you
don't want to see, so you can be who you have always known you could be.”
Tom Landry, football
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ving lasting results

[ ] o
7. Did you think playing time was fair? How could it be better? no - yes
V a l I a I 8. Did you think you had enough opportunity to ask questions? 12345
9. What would you change to help next year's team? (back of
form)

To be completed by the parent

”| d O n Ot j U dge S U Ccess ba Se U C 1. Did your child enjoy the basketball experience?
hOW Close We Came to realizing our NC 2. Do you feel your child ball player?

3. Did your child gain a better perspective of teamwork?

4 Did the basketball experience help your child mature?

In observing and analyzing break the action down into phases, focus
on one phase at a time, observe the action several times from various
angles & distances, compare the action with your technical model and
if appropriate determine what corrective action is required.
Remember your ears can also be used to observe - e.g. listen to the
rhythm of the feet of the hurdler.

Input from all involved; management, team, support, assistant
coaches, business results, stakeholders, across different levels — e
individual, program, organization
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Phone: 518.488.7507
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